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Revised Gualitieations and Criteria loy Appointment i 1P
Pauivalent Cadves in the University and Gove Alded Colleges

romotion of Teachicr: wuil

kd Qualilivations Tor Assistont Profescor (Hpiversity il Collegies)

il The National Fligibiline Test (NETY shall remain the e chigabality for
-'*‘i’i””hlii“?n! o Assistant Professer amld rqu’wgﬂmﬂ positions whisrever grravided
_!gi:?w Regulations. Forther, SLETASET shall be valid a5 the mindmin eligibility tos
direct reernitment 1o Universities/Colleges/Institutions in the State.

Provided that candidatos wha have lieen awarded « Pho0) Degree in accordanes with
thee University Grants Commission (Minfmoam Standards and Procedure for Award of
M.PhLAPRD, Degreey Repoloatinn, 2009, or the Pintvorsity Geanls U Ompisson
(Minimum Standards and Procedure for Award of MPRVEPH D, Depgeees Bramiitio
2016 and their subsequent amendiments from time to tine, as the case ey Le, b
exempted from the requirement of the minimem eligibility condition of Si0E

recruitment and appointment of Assistant Professor or any equivalent position in an
University, College or Institution.
frovided Turther that the awmd of degree to candidates re
ALPREPhD. programme prior to July 11, 2009, shall be goveiied by the p
the then existing Ordinances 7 Bye-laws / Regulations of the Institutions s
ks b

degree. Allsuch PhaD. candidates shall be exempted from the requircment o

recruitment  amd  appointment of Assistant Professor or equiavalent posibons

Universities/Colleges/Institutions subject to the fulfillment of the followinyg cowdition

a) The Phub. degree of the candidate has been awarded in regular mode snly,

1) The Ph.D. thesis has been evaluated by at least two external exantiaeis

¢} Anopen PILD. viva voee of the candidate has been conducted;

d) The candidate has published two research papers from hisfher Phl
which at least one is in a referecd journal;

e) The candidate has presented at least two papers, based on hisfhor Phild v
conferences/seminars sponsored/funded/supported by the UGCT TOSSR 5L

vl

any similar agency.
The fulfilment of these conditions iy 1a be certified by the Registrar or the Dews
(Acadentic Affairs) of the University coneerned.

The clearing "J‘ NET/SLET/SET shall not be required for candidates in such disciphio

for which NET/SLET/SET has not been condueted.

i A minimum of 53% marks (or an equivalent grade in o point-scale, whorever the
system is foltowed) at the Master's level shall be the essential qualitication for i
ceernitinent of teachers and other equivalent cadres at any level,

A relaxation of 5% shall be allowed it the Bachelor's as well as at the Masters level
the candidates belonging to Scheduled Caste/Scheduled Tribe/Buckavard Olasses 'y o
"{Non-creamy Layer) of Haryana/Ditterently- abled (1) Blindness aad low vivon o
Deaf and Hard of Hearing; (¢) Locomotor disability including cercbral paisy,
cured, dwarfism, acid-attagk vietims and muscular dystrophys () Autisin, intelt o
disability, specific learning disability and mental illoess; (¢) Multiple disabilice. 1o
amongst persons under () to (d) including deaf-blindness) for the pupose ot clivilil
and assessing good academic recond for divectieet ruitment, The eligibiliny moks or
yarks (or an equivalem grinde ina point seale wherever the grading s i i Tt
and the relaxation of 5% to the catepoties mentioned aboveace ;n'l'mi:;r;}l-h“ B vy co
the qualifying marks without including any grace imarkproceduce,

iv) A relaxation of 5% shull be provided, (from 55% 10 5090 of the maike) w the Moo
Degree holders who have obtained thew Master's Degree prior tol19 Supgc”ihvl BT

v) A relevant grade which is regarded as equivalent of 559, wherever the prading svaten i
followed byarecognized university, at the Muasterts level shall also be cansidered vl

The Ph.D. Depgree shall be u nuuui_almr_v qualification for appointment ad pootiotion o

the post of Professor.
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¥} The Ph.D. Depree shall pe 4 mandatory qualification for appointment to the post of
;\‘-a_‘.;se-m;h- Professor iy Universitios ™t it <hall be a mandntary qualifieation for
fsination syt eifuct fvund yoors (5 yents iy e of collepe tenchers) from the date af

oo ERTHE ol this notification y: the State (i(:*urf:ém:fm

¥ The Phix Degroe diall b o mandatory gualification for promotion to the post of

Assistant i‘”’k_“"“‘“? (Stlection Grmde/ Academie Lovel 12) in Universitios aeith etfest

i 3 sears from the date of i85tre of this notilication by the State Government

s ot s 2 } SHESC 3 gy qualification for direet recruitment o the post of

Assistant T - ith effect front the date of issue of this rdotification

n by condidates W avguire S Phil neel £ ooe P, Dsgree shall net he

|
¥
fie

Ef"kfhz’s*??l resvich expriivtey o be elatmed for sripeinteent o

tivindy ¥ ey P €
tenliinge positions Futther, the peried of active service spent on o Aty s

RN amitancousty with teaching sssigrmrent without (aking any kind of leave, shall

cotted. as hnﬁ'“q””;: expericnee for the purpose of diresct recraitmant
Reglar frouliyvitichbers Upte twventy per cent of the total faculty
freulty on medien] / matemity leave) may be allowed by their respective mnstitu

_take stady feave for pursning PhuD.desree. |

Uualifientions: \

\ person shall be appointed to the post of University and College teacher, Livrarian o

g‘rz;w;_aiu af Physical Education and Sports, in-any university or in any of insti

melnding constituent or aifiliated colleges recopnised under clause () of Sestion

§1s

Hrengt

Hversity Grants cominission Act, 1956 or in an institution deemed to be a Uriversie
wetion 3 of the saidAet il sueh person does not fulfil the requircients s
£

dnalifications for the appropriate post as provided in these Regulations.

A dHrect Reeruitiment
For the Diseiplines of A vts, Connnerce, Humanities, Education, Law, Social Sciences,
sarences, Languages, Library Science, Physical Education, and Journalisim & Mass
Communication,
i Assistant Professor:

Eligibility (A or B):

"
e

i)

s

A NMaster's degree with 55% marks (or an equivalent wiade iy o puint-seals
wherever the grading system is followed) in a concermed/relesant oo
subject from an Indian University, or an equivalent degree fron an sooredied
foreign university. o .
ii)  DBesides fulfilling the above qualifications, the cand:d:ne_ must have cleared the
Nautional Eligibility Test (NET) conducted by the UGC or the CSIR, or 2
sunilar test aceredited by the UGClikeSLET/SET or who are or huve been
awarded # Ph. D, Degree in accordance with the Universiv G
Commission  (Minimum  Standards  and  Procedure for Award o
M.PhIL/Ph.D.Degree) Regulations, 2009 or 2016 and theic antendients ton
time to time as the case muy be exempted from NET/SLEU/SET

Provided, the candidates egistered tor the Ph.D. programupe prior o Jub
11,2009, shall be poverned by the provisions of the then CAisting
Cirdinances/Bye-lmws/Repulations of the Institution awirding the degree and
such  Pll). candidates  shall  be exempted  from the reguiteent ot
HETSLET/SET for sectaitinent and appointinent of Assistut Protessor o
cquivalent  positions i Uiiversities/Colleges/lnstitution s subject o the
fulfillment ol the Tollowing conditions:-

1) The Ph.D. depree of the c;yufidntc has been awarded in a resular

mode;
by  The Ph.D. thesis has been evalunted by ot least twe external
examiners;
¢)  Anopen Ph.D. vivaevoee of the candidate has been conducted:

b g ,
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- il ® - “
d) The Candidate has published two resenreh papers from his/lier PhD.
work, out of which atlenst one is in g referced journal
) The eondidate has presented ol least (wo papers based on his/her Ph.D.

worke in conferenees/seminaes .’q)(ill,‘inl!:d/rlll!tl(:l‘lf.‘ill]lp{iﬂ(.'!l by the

UGC/ TCSER CSHL ar any similar ageney.
the fidtilment of these comtitions is (o he certiffed by the Registrar ar i
Dean (Academic Affairs) of the University concerned.
Note:  NEVSLETSET stall also not be required  for such Masters
Programmes in disciplines for which NET 7 SLET 7/ SET s not canducted by
 the UGC, CSIR or similar test aceredited by the UG ke SLIVTET,

: e 0n

Phe P depree has been obitained from a foreign university/inatitution with
A ranking among top S00 in theWorld University Ranking (af any time) by aiy
one of the following: () Quacquarelli Symonds (Q5) (i) the Tunwes Higher
Fdueation (THE) o (iii) the Academic Ranking of World Universities
CARWUY of the Shanphai Jiao Tong University(Shanghai ).

fhe Aeademic yeore ay specified in Appendix I (TabledA) for Univarsitivs shll be
comsidered for short-listing of the candidates for interview only, and the setectiony shall
I haved only on the performance in theinterview.Selection af Assistant Professors it
Government Collepey shall be made by HEPS'C and fu Gove Aftled Private Colleges, us per
criteria determined by the State Govt, from time (o time hased on UG regniations,

Assoeinte Professonr:

Cligibility:

i} oA

3

good academic record, with 2 PinD, Depres i

comeerned/allicd/relevantdisciplines.

A Master's Degree with at least 55% niarks (or an equivalent g ade inoa point-suile
wherever the grading system isfollowed).

i) A minimum of cight years of experience of teaching and 7 or rescarch n an
academic/rescarch position equivalent 1o that of Assistant Professor i a University,
Collepe or Accredited Researeh Institution/industry with o niindoinm of sever
publications in the peer-reviewed or UGC-listed journals and o total presearch score
of Seventy five (75) as per the eriteria given in Appendix 11, Table 2.

111,  Protvssnry

Ehigibitity (A or B):

:“_g.
i)

/

e

ik

An eminent seholar having a PhD. degree in the concerned/allicd/ielevant
discipline, and published work of high quality, actively cogaped o reseach
with evidence of published workwithyn minimum of 10 veseaich publications
in the peer-reviewed or UGC-Tisted journals and o totad resesrchscore of 120
ag per the criteria given in Appendix 11, Table2,
A minimun of ten yeurs of tenehing experience i wniversity/collepe os
Asusistant - Professor/Associnte - Professor/Prolessor,  und 7 oF  reswireh
expericnee nt cquivalent level at the University/Nutional Level Institutions
with evidence of having saceesstully puided doctoral candidate,
on
An uul:sl:'mding . i:rta!'sfssjtsa{:nl, having o P2 depiee in the
:'c!u\’ﬂﬂl/!l."IU{HII[)])|K.'{| ‘(lss;::phm::;. from wny  acadenic  iustituiion. (ot
included in A nbove)/ uullmhy,w!mlIms mide signilicant conteibution to the
knowluedge —in the L‘lall\.‘:i)i'ncll/lla'|Il:(]l’|‘ulv\’illl[ disciptine,  supposied by
documentory evidence provided he/she has en yewrs'experivnee, J

R (L'




From
Principal Secretary Govt. of Haryana,
Higher Education Department,
Haryana, Chandigath.

To
All the Principals,

Govt. Aided Private Colleges in State of Haryana.

Memo No. KW 8/36-2009 C-1V (3)
Dated, Panchkula, the 1%~12-5%e %%

Subject: i}twised- criteria for the recruitment of Assistant Professor and
Principals in Govt. Aided Private Colleges in State of Haryana.

Fekedork ke 8
Kindly refer to the subject cited above.
The revised criteria for the recruitment of Assistant Professors and
Principals in Govt. Aided Private Colleges in State of Haryana has been approved
by the State Government. The copy of the revised Criteria is enclosed herewith for
further necessary action,
This issues with the approval of the Competent Authority.
i L‘sﬁ.’ﬁ
bt
Deputy Director C-1V
for Principal Secretary to Govt. Haryana
Higher Education Department,
Haryana.
N

Endst. No. Even Dated Panchkula 12-12-2e2 1.

Encls: 1 to 4 pages.

A copy is forwarded to the following for information and necessary

action :-

The Registrar, Kurukshetra University, Kurukshetra.

The Registrar, Maharishi Dayanand University, Rohtak

The Registrar, Ch. Devi Lal University, Sirsa.

The Registrar, Bhagat Phool Singh Mahila Vishwavidyalya, Khanpur
Kalan (Sonepat).

The Registrar, Indira Gandhi University, Meerpur (Rewari).

The Registrar, Ch. Ranbir Singh University, Jind.

The Registrar, Ch. Bansi Lal University, Bhiwani.

The Registrar, Gurugram University, Gurugram.

The Registrar, Dr. B.R.Ambedkar, National Law University, Rai,
Sonipat.

10.The Registrar, Maharishi Balmiki Sanskrit University, Mundri,
Kaithal. e

Ja L) pD

© %0 N O

k 5 A i
,j,,?\ i:» L
Deputy Director C-1V
for Principal Secretary to Govt. Haryana
Higher Education Department.

Haryana. _
w

£.mail- hechrycoleges@gmait.com



CRITERIA FOR SELECTION OF ASSISTAN

AIDED PRIVATE COLLEGES IN THE STATE OF HARYANA

Category Marks
I. Academic Record .« : 40 Marks
IL. Additional Qualifications - 1S Marks
HI. Teaching Experience and Research 20 Marks
IV, Co-curricular Activitics 7.5 Marks
V. Sports 5 Marks
VI Interview 12.5 Marks
TOTAL : 100 Marks
1. Academic Record: Maximum 40 marks
: Sr. ‘,Szm ‘ P%:‘tmnhr& L : Marks
L | Above 55 % marks in Master's degree 0.4 mark for caeh'pereei;x-age
2. | Above 55 % marks in Graduation | 0.3 mark for each percentage
3 | Above 55 %, marks in 101 2 0.2 mark for each percentage
1 4 Above 55 % marks in Mar riculation 0.1 mark for each percentage

T PROFESSORS IN GOVT.

H. Additional Qualification: Maximum 1§ Marks

L Tmhingﬂxperieme and Research: Maximum 20 marks

A - " Marks
.0 Graduation with Honours in the relevant 03 Marks

: subject S

Z IPD. 10 Marks
T IRF 08 Marks

4 ANET 03 Marks

3 | GETeET 02 Marks

'A,Jl‘uebing Experience: Maximum 10 marks

[SriNe. | L A Marks
1 Teaching experience after acquiring chigibility I mark for each academic vear
Qualifications in the relevant subject (0.5 mark per Semester)
B. Research: Maximum 10 marks
Sr No. | Particulars Marks
i & ey Publications 3 marks for each research publications published in
| Peer-Reviewed or UGC-listed Journals
2 Paper Presentation i | International (Abroad,) - 05 each
Conferences Imernational ( Within country} - % egch
National - 2 cach
State/University - 1 cach
et




IV. Co-curricular Activities: 7.5 marks

S

Sr.No. | Particulars

Mﬂrks

el NCC (Maximum 3 marks)

NCC 'C" Certilicate - 05 marks

NCC B Cernificate - 02 marks

NSS '(&fﬁx:imm 3 marks)

Debate/Declamation/Quiz.

| (Maximum § marks)

= | NSS National Award - 03 marks
NSS State Award - 02 marks
] Position in Competitions like | 5 Marks for cach National Level p@ss’:{irﬁa

Poetic recitation Fine Artete,
i psﬂstmn

2 Mark for cach State/Inter-University Level

I Mark for cach posstion in Zonal Y muh

1 Festival

4 B ?ammpaﬁﬁn in Republie Day
i F‘arade New Delhi

‘Maximum 2 Marks

V. Si;nris* .(Maxinmm M ar.ks}

S‘:";E‘ét?, i’amcaiars Marks
gkl iﬁternatmnai Level pm;:tmrn = 1 5 marks
7 Nnuunal TLevel position First — 3 marks. %{smnct 2. mark& & Third -
e | mark {
i Sfawf!mervUnwemty Level | First - 2 marks. Second & Third - 1 mark

p@simm

* Certificate of Gradation from Sports Bé;)ammem of Harvana Goyt. is mandamn
“to claim the marks

VI Interview: 12.5 marks

 Sr, No. ?amcuiars TMarks !
K Suh;ect Knowiedge mcludmg nrésmmﬁim nf 45 munutes on | 5 Marks
| atopicgiven by the Selection Committee Seedniny
2 | Communication Skill & ICT knowledge ; 4,_5 Marks
3 |Overall Personality T3 Marks

Performance in interview shall bn assessed on the basis of above: mclmoned eriteria. Hach
member of Selection Committee shall assess candidates and shall assign marks
mdividually in all the three sub-categories mentioned at VI above. For selection. marks
obrained by candidates in Categonies | 10 V will be added to the average marks assigned
by all members of Selection Committee.

Nate:

¢ Durimg recruitment process. rules mstructions framed by the Govt, from time 10 time

shall b applicable.
* Sponts certificates must be issued for sueh tournament mggniz.ed by the State Cenire
Govt.

& Incaseof SC cand:dmes marks shall be allotied as per same criteria mentioned above.

ol
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CRITERIA FOR SELECTION OF PRINCIPALS IN GOVT. AIDED
PRIVATE COLLEGES IN THE STATE OF HARYANA

I. Academic Record

IL. Teaching Experience and Assessment of Administrative Skill

11, Academic/Research Seore
V. interview
; TOTAL:

L. Academic Record: Maximum 20 marks

100 Marks

Marks

20 Marks
35 Marks
32.5 Marks
12.5 Marks

1 | Above 55 % marks in Master's dg'r'g;ée

. ey
L (maximum 5 marks)

2 Above 55 % marks in Graduation

(maximum 5 marks)

B [ Pbovess % mada 107 2/Prep,

{maximum 5 marks)

i

percentage

0.4 mark for cach percentage

0.3 mark for each pereentage |

i

4 | Above 5% marks in Matriculation

(maximum 5 marks)

0.2 mark for each percentage

::ﬂ.'Tﬁ%ﬁ;:Expeﬁence and Assessment 9f'z&ﬁ-ﬁtinistmﬁvé Skill: Maximum 35 marks

A. Teaching Experience: Maximum 10 marks

|8 T Particulars
o T S

s i

I_| Above 15 years teaching experience

B. Mmmmt of Administru{ivé'fs‘ki}ﬁ Maximum 25 marks

(D) Experience of Administrative Responsibilities

[S1. No. [ Particulars

| ﬂff%._rk_&

1

Experience as Joint/Deputy. Assistant Director in

+ 1 mark for cach year

2 [ Experience as Registrar or any other
administrative post in any University

Directorate of Higher Education, Harvana

L L mark for each vear

oy Experience as Head of the
_Institution i.e. Principal. O

e Higher Education
iating Principal bpo |

1 mark for cach vear

4 Expetience as Associate NCC Officer in HE (s)

1 mark for each year

(@) Experience of Key responsibilities in calieaes

Sr. No. [ Particulars

Marks e

ko

Managing Commitiee of any College

Staff Representative or V.('. Nomince in

I mark for each vear

o Co-ordinator or Organizing Secretary of

| mark for cach event

3 Bursar

e International National State Conference Fvent e

_maximum upto 3 marks
i 1 mark for each vear
| maximum upto 3 marks

4 [NSS Programme Oificer

| 1 mark for each vear
. maximum upto 3 marks

5 YRC Counscllor

[ 1 mark for each vear
maximum upto 3 marks

"6 | Hostel Warden

1 mark for each year I
maximun upto 3 marks

Y Member of any Statutory Body of University

I mark for cach vear

: (iirl Experienceof C(;mthiﬂieés;_iﬂ_'ffel-lggé o

maximum upto 2 marks

. Sr. No, | Particulars

| Marks

1 Co-ordinater QOAC

Lo

.| maximum upto 2 marks

- 1 mark for each academic vear

s s A AR

_ | mark for cach year

maximum upto 3 marks g



2 | Editor in Chief, College Magazine 1 mark for each academic vear |
iy maximum upto 2 marks
3 Member, College Advisory Council I mark for each academic year
A : _ maximum upto 2 marks
4 Convenor, University Work Committee 1 mark for each academic year
R i - maximum upto 2 marks
3 | Convenor, Cultural Affairs Committee | | mark for each academic year

maximum upto 2 marks

maximum upto 2 marks

7 | Convenor. Building/Works Committee U mark for cach academic vear |
o L 5 g Lmaximum upto 2 marks |
8 | Convenor. Sports Commitice I mark for each academic vear
. . 1 maximum upto 2 marks
9 | Convenor, Discipline Committes. I mark for each academic year
‘ o L . mEximum upto 2 marks i
10 Convenor, Internal (Complaint) Commiittee 1 mark for each academic vear
i Lo maximum upto 2 marks
11 Convenor, Road Safety Club I mark for cach academic year
_ _ : _| maximum upto 2 marks
12 Convenor, Red Ribbon Club 1 mark for cach academic vear
_ _ maximum upto 2 marks
13 | Convenor, Eco Club I mark for each academic vear
14 | In-charge, Placement Cell 1 mark for each academic vear
. ‘ : _ maximum upto 2 marks :
15 | In-charge, Women Celi : 1 mark for each academic year
' maximum upto 2 marks
16 | In-charge, Time-table Committee | 1 mark for each academic year
Fo o : maximum upto 2 marks
17 In-charge. SC/BC Commitice 1 mark for each academic year E

e L .| maximum upto 2 marks
Academic/Research Score: Maximum 32.5 marks
Sr. No. | Particulars e N : m!
1 Research Score above 110 as per the | 0.3 mark for each | Research Score

___| eriteria given in Appendix I, Table 2. | above 110
IV. Interview: 12.5 marks ]

. .

Sr. No. | Particulars L A | Marks
1| Knowledge of Service rules, financial mattors & 1CT tools 4 Marks .'
2 | Leadership Qualities and Decision- maki ng power 5,5 Marks ]
3 | Overall Personality : 3 Marks |

Marks of only one experience under Category I1 B shal! be allowed in one academic vear. The
convenor/In-charge shall be entitled mark (s) allotted 1o cach ‘catepory of experience. Similarly,
the member (s) of Committee shall also be entitled for 0.25 mark for each Committee up to
maximum marks allotted above. In case of repetition of any assighment/Commitice under
Category [1 (B) (ii) & (iii). the maximum marks allotted above. shall be allowed.

Performance in interview shall be assessed on the basis of above-mentioned criteria. Bach
member of Selection Committee shall assess candidates and shall assign marks individually inall
the three sub-categories mentioned at IV above. For selection. marks obtained by candidates in
Categories T to I will be added 10 the average marks assigned by all members of Selection
Committee.

Note:

» Teaching experience of candidates shall be considered only in case of teaching the
concerned subject after acquiring eligibility qualifications determined by the Govt.

- ol

6 [ Convenor. Purchase/Procurement Commiittes | 1 mark for each academic year |
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Principal Secretary Govi of Haryana,
£ Higher Education Departiment,
' Harvana, Chandigarh,

fo

All the Principals,

Govt. Aided Private Colleges in Stotg of Haryang,
Memo No. KW 8/36-2000 Cav(3)

Dated, Panchkuta, the 18) 042023

Subjeet :

In mm of this D&wm Memo No. ﬁw 8/36-2009 v,
dated 12.12,2022 on the subject cited above,

Haryana bas been approved
tﬁﬁ Eésrmé Criteria is enclosed herewith for

Msim%ﬁuhew

ef ﬂm c:ampetem Aaﬂwmy
Encls:1t04 bages

e

Scare e




{‘ £ 3 | Ediior in Chie, College Maguzine 1~ T T AR K for each aouderie,. Your )
: i : : _ _ memfmim upto 2 marks 1
é j Mernber, Colcge Advisory Council [mark for each acadetmic yor |
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